
TRANSITION LEGITIMACY TOOL

WHAT IS THE NAME OF YOUR 
PARTICIPATORY TRANSFORMATIVE 
PROCESS? WHAT IS ITS GOAL?

ANSWER THE EMPIRICAL QUESTIONS TO DEEPLY ASSESS EACH TYPE OF LEGITIMACY

TYPE OF 
LEGITIMACY

DIMENSION QUESTION ANSWER

Input Legitimacy Citizen participation What opportunities for participation are provided?

Eliciting alternative 
perspectives

What sustainability and justice perspectives are taken up? 

Throughput 
legitimacy 

Quality of 
participation

In which ways is the quality of participation enhanced?

Checks and balances What checks and balances are involved in the process? 

Cultural imaginaries Which cultural imaginaries are deliberated?

Institutional work Which institutions are challenged?

Reflexivity In which ways are ongoing questioning and adaptation 
encouraged?

Output legitimacy Responsiveness Which outcomes are effective, and responsive to the wishes 
of the actors involved?

Guided action Which concrete actions are linked to institutional change 
and long-term cultural imaginaries?

Collective 
empowerment

Which outcomes are linked to changes in social relations 
and roles?

Reflexive governance In which ways are actors held accountable for the 
outcomes? In which ways are outcomes adapted to new 
insights? 

LEGITIMACY POSITIONING: Next, to position the process as legitimate in your organisation answer the following questions after completing the previous sections: 

°        What steps need to be taken to improve or safeguard democratic and transition legitimacy in your process? 

°        How might this be used?
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